わが国企業におけるワーク・ライフ・バランスの条件と課題 by 岩橋 建治
－４７－
わが国企業におけるワーク・ライフ・バランスの条件と課題












　　This paper reviews the conditions and issues for Japanese firms to practice work-
life balance policies more effectively. In general, work-life balance policies are 
expected to effect work motivation and recruitment in Japanese firms. This paper 
indicates that the extent of the effects depends on the conditions such as firm size, 
industry, occupation, and job mobility.  And then the author suggests that there are 
the following issues for Japanese firms to practice work-life balance policies: 
awareness of the work-life balance policies among employees, work-life preferences 
and healthcare of each employee, job rotation, and supportive role of the supervisors 
and colleagues.
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